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I s
3010012 WM &PGE (1) Finance Chinese (1) 2 13232 1
3010011 % (1) Chinese (1) 2 32 R 1
— 3010014 W05 (2) Finance Chinese (2) 2 32 R 2
I 2K 14 | 3010013 iE (2) Chinese (2) 2 32 32 2 B ERE
3010008 S5 IGEBAE Business Chinese Writing 2 132 32 3
3010009 | A [FE HEAL Background of China 2 32 32 4
3010010 |2~ RiB L ELE Academic Writing 2 13232 5
1112302 | KEAMERSH (1D College English Communication (1) 2 13232 1
Shim K g 1112301 k%ﬁl\?ﬁ%?ﬁ/ﬁ@ﬁ%ﬁ (1) |Foreign Languages (Readi.ng jclnd Writing) (1) 2 3232 1 Wi shin
1112318 | KEAMERSH (2) College English Communication (2) 2 13232 2
1112317 KEEAMERERL/ K BEFE (2) |Foreign Languages (Reading and Writing) (2) 2 3232 2
N 1310013 | =435 (D Advanced Mathematics (1) 5 80 80 1
g s | g 1310015 %%i&;ﬂé 2) Advanced Mathematis (2) 5 80 80 2 | ot e
& 1310039 | £k 4% Linear Algebra 3 48 48 2
i 1310057 |#ERie 5511 Probability and Statistics 4 64 64 3
o tyl12001 | KEAREH (1D Physical Education (1) 1 3232 1
- 4 ty12002 j(:;%ﬁgﬁ (2) Phys?cal Educat%on ) 1 3232 2 Wi s
tyl12003 | KEAAREH (3) Physical Education (3) 1 32 32 3
tyl2004 | KEAREH (4) Physical Education (4) 1 3232 4
0610220 |5 ML A Fundamentals of Computer Application 2 32|16 16 1 | B
0630008 CH&/7 ¥t C Programming 2 32 22 10 1
0630110 C++ FEF#it C-++ Programming 3 48 32 16 2
ER 4 0630006 | Pythonfs /7% 11 Python Programming 2 132116 16 2 Jge
0610203 | H¥E 5 3 5 v H Database Principles and Applications 2 132 16 16 2 ik 7T
0610120 | Javaf® 1% it Java Programming 3 148 32 16 3
0630113 Webmliw it 5k Web Front-End Design and Development 2 ‘ 32 16 16 4
0630112 A T & GeiLnt M N Introduction to Artificial Intelligence 2 ‘ 3220 12 4
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MR % B .
0430148 #5572 Management 232 32 1 N
0410085 ZHZR4T N2 Organizational Behavior 2 132 32 1
0510092 UM AT Microeconomics 3 48| 48 2 7
0430002 £t Accounting 3 148 48 2
iﬁ*%ﬁ,ﬁ 3 0410047 A ftisss Human Resource Management 2132 32 2 i
2 0410142 TWHEH ¥ Marketing 2 13232 2 -
0410210 jzE R Operation Management 2 132 32 2 [HES
0410258 45 Financial Management 3 48 48 3
0410092 Al s W 71 Corporate Strategic Management 2 32 32 5
+ 0410309 FLASFE Business Ethics 2 13232 7
N 0430108 ZH 2% 1HA0 TAE - #r Organization Design and Job Analysis 2 132 32 4
#H 0430122 | ZHZ 5P 5T 51 Organization and Management Research Methods 2 13232 4 B
% 0410312 | A\ 1 &SRRV Frontiers in Human Resource Management 2 3232 7
g 0410265 4= EAHS History of Management Thought 2 ‘ 32 32 3 —
0410102 JHEEH% Recruitment and Selection 2 |32 32 4
b 0410300 | )3 AR FE B (b 407 ﬁzzr:giiﬁzztAnalysis in Human Resource 3 3 5
W 18 0410283 A\ S35 & Human Resource Development 2 132 32 5
0810033 | 57512 5 ¢k 2 By Labor Law and Social Security Law 2 132 32 5w RE
0510023 |-HHLe5 2 Econometrics 348 32 16 5 Zi%
0430001 |Gk Entrepreneurship 2 132 32 6
0410027 SixE Performance Management 2 132 32 6 -
0410075  FHIHE Compensation Management 2 13232 6
0410103 | H TR REH Employee Relationship Management 2 132 32 6

398




ANRFEEEE (24 5P EHETR

BORESE L
wREk L wERE B4R SRR i R Al gt
TR B

0410013 4= y4E Managerial Communication 2 132 32 3
0430144 RGRB%E K480 /1% System Thinking and System Dynamics 2 3232 3

P 0410261  AF& At 2002 Personality and Social Psychology 2 3232 4 Bkl

‘LET% 10 0410310 4 AL Organizational Culture 2 13232 5 | iEE

0410295 |45 H Leadership 2 32 32 6

1210056 | fh<=2MEi0 Introduction to Sociology 2 ‘ 32 32 6 ot

0430141 | \ ST JEE B AL Digitalization in Human Resource Management 2 3232 7 2

0510093 WA T2 Macroeconomics 3 48 | 48 3 L0
0410003 P2 ZH 2R 5 b oA Industrial Organization and Industry Analysis 2 132 32 3
0410227 TiHIHESHIR Market Research 3 48|32 16 3
+ 0410319 G Innovation Management 2 132 32 3
04 0410201 |05 44k v & B Purchasing and Supply Management 2 132 32 4
%ﬁl 0410214 LN HEEFR Supply Chain Management 3 48 48 4
i 0430140 | &Rtz 5 4Lz Financial Markets and Financial Institutions 2 3232 4
£ 0410280 | 4=FRp MV IFIE The Global Business Environment 2 32 32 4

+ EUHE Jiz! 17 0410287 |@ARITAE % Commercial Bank Management 2 3232 4 o

R 0410107 JE#REAT N Consumer Behavior 2 13232 4 LR
0410090 f4EE Sales Management 2 3232 4
0430138 i FAZiit2 Applied Statistics 2 32 22 10 4
0410318 ERPSZIGHRE ERP Experiment 3 | 48 48 5
0430107 | 55445 504 Financial Reporting and Analysis 2 32 32 5
0410322 |t 5 R 5 ¥t Supply Chain Planning and Design 2 13232 5
0410250 FeE&H Retail Management 2 132 32 5
0430136 | {MY I = 20 Corporate Mergers and Acquisitions 2 132 32 5
0410237 =45 X6 & 2 Marketing Risk Management 3 ‘ 48 48 5
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0430120 ZHa4iEEEH Marketing Channel Management 2 32 32 5
0410286 |{IF 544 Security Investment 2 32 32 5
0430009 S ftNEEEHE (XE) Green Supply Chain Management (Bilingual) 2 3232 5
0410327 AR EHEH S KR Critical Marketing and Development in Digital Age 2 3232 5
0410326 FIEE = E 5 N O Data Asset Accounting and Application Analysis 2 132 32 5
0410328 4T NERMFESLIG %1500 Behavioral Science Experiment Design and Analysis =~ 2 ‘ 32132 6
+ 0430115 | & By & Corporate Entrepreneurship Management 2 132 32 6
Ak 0430015 it 4 4 i Supply Chain Finance 2132 32 6
%g %igﬁ i 17 | 0410254 | [ BREG 45152 International Business Negotiation 2032 32 6 IEfE wk
e ! 0410137 | &RiE 4 Financial Marketing 2 132 32 6
s 0410150 =P cREH Customer Relationship Management 2 132 32 6
0410132 | B [EHZE KL Transnational Business Strategy 2 132 32 6
0430149 S EHEHE Business Credit Management 2 132 32 6
0430008 | 75 MV e 5 5 R Business Decision Making and Simulation 2 ‘ 32 32 6
0410325  H¥E o zh i e b 2 fg Data-driven Business Intelligence 2 32 32 6
0410297 Z856H 5% Marketing Innovation and Design 2 3232 6
0410324 #HIEEH 5 E %= Data Management and Data Assetization 2 132 32 6
9900035 @RS Z4EHT Health and Safety Education 1 16 16 1,3
SEERFA 9900031 | EHel sz S] Tnternship 2 80 80 7-8 &
9900013 | EeNVig /it Graduation Thesis 4 160 160 7-8
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